Eksempel på langtidsudstationeringskontrakt på engelsk

LONG-TERM SECONDMEMTENT CONTRACT (Specimen)

This standard contract is intended for use in connection with most secondments lasting, typically, from one (1) to three (3) years.

A CONTRACT OF EMPLOYMENT entered into by and between the undersigned xx (hereinafter: 'the Company'), of the first part, and the undersigned xx (hereinafter: 'the Employee'), of the second part, both of them hereinafter collectively referred to as 'the Parties', whereby it is agreed as follows:

Commencement & duration of duties

1. Effective as from xx the Company has engaged the Employee as xx. The employment shall expire on xx without termination on the part of either of the Parties. 
1.1. The Employee holds xx years of seniority under the Salaried Employees Act.

Place of work, duties

2. The place of work shall be xx. The Employee shall be engaged in assignments within xx. The specific work assignments will be as follows: xx.

2.1. The Employee shall report to xx, and the Employee's powers shall include xx.

2.2. Regarding office facilities and secretarial assistance the following has been agreed: xx.

Salary and pension, etc.

3. The monthly salary shall be an amount equal to DKK xx. The salary is payable monthly in xx currency or, at the Employee's option, in Danish kroner in advance/arrear on each xx day of the month. At the Employee's option the salary shall be paid in cash, by cheque, or deposited in an account designated by the Employee with a bank or savings bank in the country xx or in Den​mark.

3.1. In addition, there shall be paid a secondment supplement of DKK xx. The supplement shall be remitted together with the salary.

3.2. The salary shall be adjusted on each xx. Furthermore, in the event of material changes in the place of work and assignments referred to in item 2 above or in prices or currency in the coun​try of secondment, salary negotiations shall be commenced between the Parties.
3.3. A pension scheme shall be arranged with the (pension fund) towards which the Company shall pay a sum equal to 17,1% of the salary and secondment supple​ment in Danish kroner referred to items 3 and 3.1 above. Pension contributions shall be paid by the Company to (pension fund) monthly in advance/arrear in Danish kroner.

Working hours and extra work

4. The weekly working hours shall be xx per week, including xx hours per day for lunch/siesta. The working hours shall be arranged from Monday to Friday between x a.m. and x p.m.

4.1. Work in excess of xx hours per week is regarded as extra work. Extra work shall be calculated

at the end of the month and paid for separately in accordance with the rules in 4.2 below. Time spent on business trips and post-graduate education is included in the calculation of working hours.

4.2. Extra work shall be paid for, at the Em-ployee's option, by means of compensatory time off or overtime pay according to the following rules: Com-pensatory time off shall be granted for overtime work at the rate of the extent of the overtime plus 50% or an hourly rate calculated as the normal hourly rate (1/x of the monthly salary stated in item 4 above) plus 50%, except that for extra work on Saturdays, Sundays and holidays and other days off already arranged the supplement shall be 100%.

Holidays and days off

5. The Employee shall be entitled to take holidays in accordance with the provisions of the Holi​days with Pay Act plus x weeks. The special holiday supplement provided for in the Holidays with Pay Act shall be paid at the rate of x% of the salary and secondment supplement referred to in items 3 and 3.1 above. The Employee is entitled to holidays with pay from the time when he takes up his duties, without having earned any right thereto under the Holidays with Pay Act. The Employee is entitled to compensatory holidays for documented illness in excess of one (1) week's duration during holidays.

5.1. National holidays and days off in the country of secondment plus the following Danish days: xx, xx, xx, 
and xx shall be days off.

5.2. The Employee is entitled to xx days off with pay in connection with the illness of an infant, and to time off with pay for own and children's visits to the doctor and dentist. 5.3. The Employee is entitled to time/days off with pay during postgraduate education.

Pregnancy, childbirth, and adoption

6. The Employee is entitled to leave/absence in connection with pregnancy, childbirth and adoption on the same scale and according to the rules applying from time to time in the collective agreement between the Ministry of Finance ('the Treasury') and The Danish Masters’ Association.

Travelling and entertainment

7. The Company shall provide the Employee with a credit card for travelling and entertainment expenses paid in the interest of the Company.

7.1. The Employee's travelling and entertainment expenses in the line of duty in the interest of the Company during the secondment shall be reimbursed as per vouchers presented. Transportation in own motorcar shall be paid for at the rate of DKK xx per kilometre.

Termination

8. The Employee is entitled to terminate the secondment as well as the employment subject to one (1) month's notice and in accordance with the provisions of the Salaried Employees Act. 
8.1. The Company is entitled to terminate the secondment as well as the employment in accordance with the provisions of the Salaried Employees Act but subject to not less than three (3) months' notice.

8.2. The Employee has the right to terminate the employment in the event that the business is transferred, wholly or in part, or the ownership of the business is changed significantly.

8.3. If the employment is terminated, the Employee and his family shall have the right to be transferred to Denmark immediately - cf. items 9 below - until the expiry of the employment.

Extraordinary termination

9. The Employee shall have the right to terminate the secondment and to be transferred to Den​mark until the expiry of the employment in the event of epidemic, war, civil war, unrest or cir​cumstances equal thereto.

Severance pay

10. Upon expiry of the secondment or in the event of termination on the part of the Company which is not attributable to material default by the Employee, the Employee shall be entitled to severance pay, cf. 10.1 below.

10.1. Such severance pay shall equal a sum corresponding to one (1) month's salary per year. The se​verance pay shall be calculated per month at the rate of one-twelfth (1/12) of the yearly seve​rance pay. However, after six (6) months of secondment the severance pay shall amount to one (1) month's pay.

10.2. The salary referred to in 10.1 above shall be stated inclusive of all supplements and at the time of resignation.

Outbound and homebound travelling

11. The Company shall pay the costs of outbound and homebound travels, including the removal of furniture, etc.

11.1. The Employee and his family are entitled to a paid trip to the home country and back once every six (6) months, the first time being on xx.

11.2. Outbound and homebound travels are subject to the following rules: xx.

Extraordinary return to the home country

12. The Employee is entitled to an extraordinary paid trip to the home country in connection with death or potentially fatal illness on the part of close relatives, i.e. husband or wife, cohabitant, children and parents.

12.1. In such cases the Employee shall also be entitled to a paid outbound trip in connection with the resumption of the secondment.

12.2. Likewise, the Employee is entitled to extraordinary paid return to the home country when the secondment has been terminated prematurely by reason of either the Employee's or the Com​pany's regular or extraordinary termination.

12.3. In the event of termination of the employment by reason of default the Employee and his fami​ly shall also be entitled to an extraordinary return trip, cf. items 10 and 10.2 above, whether or not such termination was attributable to the Employee's default.

Special supplements and allowances

13. The Company shall provide an equipment allowance at the rate of DKK xx; setting-up allowan​ce at the rate of DKK xx; repatriation allowance at the rate of DKK xx; warehousing allowance at the rate of DKK xx; and other allowances and supplements at the rate of DKK xx.
Other benefits

14. The Company shall provide for the Employee's use a motor car of the equivalent standard of xx and shall pay all expenses necessary for the running of such car. The Company shall pay all costs of telephone for the Employee in his home and, as the case may be, a cellular phone. The Compa​ny shall arrange for the following newspapers to be sent to the Employee free of charge: xx. The Company shall pay the Employee's subscriptions and membership fees for: xx.

14.1. Other benefits: xx.

Language training and post- graduate education

15. The Company shall arrange for the necessary language training of the Employee and his family - before as well as during the secondment.

15.1. The Company shall make sure that the Employee receives the necessary post-graduate educa​tion equivalent, as a minimum, to two (2) weeks per year.

Accommodation

16. Before the Employee's departure the Company shall arrange for a dwelling of proper standard and suitable size for him and his family.

Social security

17. The Company shall arrange for the Employee and his family to be covered by the social security regulations in Denmark or the country of secondment.

17.1. If the Employee is covered by Danish social security regulations, the Company shall prior to the departure deliver to the Employee a confirmation to that effect from the Danish social welfare authorities.

17.2. If the Employee is covered by social security regulations in the country of secondment, the Company shall prior to the departure deliver to the Employee a confirmation to that effect from the social welfare authorities in the country of secondment, accompanied by a description of the indemnity.

Insurance

18. The Company shall pay the following insurances: public liability insurance, industrial accident insurance, group life assurance, full-time accident insurance, goods-and-chattels insurance, disaster insurance, luggage insurance, sickness insurance and such other insurances as may be necessary for the Employee to be fully protected in all circumstances and to be at all times at least in the same position as if the work had been carried out in Denmark and the Employee was domiciled in Denmark.

18.1. The Company shall pay the following compulsory insurances in the country of secondment: xx. 
18.2. Insurance policies shall be surrendered to the Employee prior to departure.

Family expenses

19. The Company shall pay a monthly supplement of DKK xx to any spouse or cohabitant and DKK xx to any child accompanying the Employee. Such supplement shall be paid together with the salary. The Company shall pay for the dwelling referred to item 16 above. The Company shall pay for servants and guards to the Employee. The Company pays school fees for the Employee's children and costs of childminding.

Terms after the end of secondment

20. The following terms have been agreed for the period after secondment: xx.

Documents

21. The Company shall pay all necessary costs of acquisition and translations, if any, for the Em​ployee and his family in connection with passports, visas, work and residence permits, new dri​ver's licence, inoculations and inoculation certificates, as well as certificates of baptism and marriage and police certificates.

Applicable law and venue

22. Otherwise, the Salaried Employees Act, the Holidays with Pay Act and other Danish statutory provisions shall apply to the employment.

22.1. All and any disagreement and dispute arising out of or incidental to the employment and this Contract shall be settled by Danish courts of law under the application of Danish law.

(THE COMPANY)
(THE EMPLOYEE)
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